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Selected Sources include the following:
Beyond Welfare-to-Work: Bridging the Low-Wage-Livable-Wage Employment Gap, Great Cities Institute, University of Illinois at Chicago, 1999 
Building a Career Pathways System, Promising Practices in Community College-Centred Workforce Development, Workforce Strategy Centre, 2002
Career Pathway Primer, Kentucky Community and Technical College System and KnowledgeWorks Foundation, 2003
Creating a More Efficient Labour Market, Report on the CSLS Roundtable, Centre for the Study of Living Standards, 2001
Helping Disconnected Youth by Improving Linkages between High Schools and Careers, The Urban Institute, 1996 
Labour Market Information Needs in a  Changing Economy, Caledon Institute of Social Policy, 2002
Literature Review on School-to-Work Transition, Ekos Research Associates, 1997
Pathways To A Livable Wage, Indiana Economic Development Council, Inc., 2001
Reconnecting Social Assistance Recipients to the Labour Market- Lessons Learned, Evaluation and Data Development, Strategic Policy, Human 
Resources Development Canada, 2000
The Job-Poor Recovery: Social Cohesion and the Canadian Labour Market, Ryerson Social Reporting Network, Ryerson Polytechnic University, 
1999

74  For example, career assessments, training, placement services, recruitment, and retention services

75  Refers to remaining employed for at least one year

76  Manufacturing Career Cluster Models, Montana’s Agro-energy Plan, Miles Community College, 2008

77  Economic Briefing on Niagara, Presentation by Paul Knafelc, Community Benchmarks, 2007
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